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Equal Opportunity Statement

Discrimination and sexual harassment have no place in our Marine Corps. Every Marine and Sailor has the right to be treated equally, fairly, and justly.  No form of discrimination or sexual harassment will be tolerated.

Our mission is to prepare for combat and to fight our country’s battles. We accomplish our mission through people working as a team. Although we are different, we all contribute to the same effort. Only as a team will we achieve success. Trust is an essential element of good teamwork. Hate, prejudice, and bias violate trust and are mission distracters. Every member of the team must have confidence that he or she will be judged on his or her individual merit and performance. All Marines, Sailors, and civilian Marines will be treated with respect and dignity without regard to race, sex, religion, or national origin. 

When incidents of discrimination or sexual harassment occur they will be handled immediately. Incidents can be handled using the Informal Resolution System.  If this procedure does not resolve the conflict, the incident should be reported, without fear of reprisal, via the Request Mast Process. Commanders, senior enlisted leaders, and the Regimental Equal Opportunity Advisor will keep me advised on discrimination and sexual harassment complaints and are available to advise you on the resolution system.  

I task all leaders to ensure all Marines and Sailors are treated equally. When violations of the Equal Opportunity Policy take place, they will quickly take appropriate action to ensure we maintain the proper climate of trust in which every member of the command can contribute to our combat readiness. 

R. F. BACZKOWSKI

